
  

Employment Standards



  

Employment........it's complicated so 
pay attention!

● Age – must be 15



  

Still Employment

● Hiring – can't be 
charged to start a job 
or be hired



  

Still Employment

● Pay days – must be 
paid within 8 days 
after pay period



  

Still Employment

●  Fired?? - must be 
paid ALL wages 
within 48 hours



  

Still Employment

● Quit?? - must be 
paid all wages within 
6 days



  

Still Employment

● Special Clothing – 
must be provided 
FREE and 
maintained and 
cleaned by employer 
OR you must be 
reimbursed for the 
cost.



  

Still Employment

● Pay Stub – must state:
– Employer's name and address

– Hours worked

– Wage rate

– Overtime wage rate

– Hours worked regular and OT

– Amount of each deduction

– Gross/net wages



  

Still Employment

● Payroll records – 
think you got ripped 
off?!
– Must be kept AT 

place of business and 
be retained for 2 
years after 
employment ends



  

Still Employment 

● Breaks! - must 
receive one after 5 
hours

● Must be 1/2 hour long
● If you are required to 

be available to work 
during a break you 
MUST be paid for it.



  

Still Employment

● Minimum Hours – must be paid 2 
hours if you show up at work (unless 
you are sick or unable to work)

● If scheduled for 8 hours, you must be 
paid 4 hours if you show up

● If work is suspended beyond the 
employer's control...paid 2 hours.

● Enjoy this sunset....I couldn't think of a 
relevant picture to go with the notes!



  

Still Employment

● Between Shifts – must 
have 32 consecutive 
hours free from work

● Paid 1.5 times wage if you 
have to work during this 
period

● Must have at least 8 
consecutive hours free 
between each shift



  

Still Employment

● Overtime! - You can agree 
average your hours over a 1-
4 week period

● This would avoid OT paid by 
employers but may get you 
more hours

● If you want to do this it has to 
be in writing and state how 
long and how many times 
this average will continue



  

Still Employment

● OT continued - 
– Over 8hrs per day = 

1.5 times wage

– Over 12hrs = 2 times 
wage

– Over 40 hrs per week 
= 1.5 times wage



  

Still Employment

● Stat Holiday! - must be 
employed at least 30 days 
(calendar) and worked 15 
days out of the 30 

● Paid for average day of work 
if you have day off

● Paid 1.5 times if you work
● Also paid for an average 

day's pay



  

Still Employment 

● Leaves - 
– Pregnancy – 17 

consecutive weeks off 
unpaid

● Start – no earlier than 11 
weeks before birth date. No 
later than birth date.

● End – No earlier than 6 
weeks after actual birth 
date. No later than 17 
weeks after birthdate



  

Still Employment

● Leaves continued -
– Parental 

● 35 consecutive weeks 
unpaid beginning after 
the pregnancy leave 
over (if mom)

● Dad gets 37 
consecutive weeks 
unpaid off. Must be 
within 1 year of birth



  

Still Employment

● Leaves continued -
– Family 

Responsibility 
● 5 days unpaid per 

year.
● To take care of kids or 

other members of the 
family.



  

Still Employment

● Leaves continued -
– Bereavement

● 3 days unpaid on 
death of immediate 
family member.



  

Still Employment

● Leaves continued
– Jury Duty 

● Time off MUST be given
● All benefits must 

continue (seniority, 
vacation pay, pension 
etc..)

● It's like you are working a 
regular shift, just not 
getting paid for it.



  

Still Employment

● During leaves, 
employer 
– CAN'T change the 

terms of job, fire you.

– MUST provide you 
with your job when 
you return OR 
equivalent, same pay.



  

Still Employment

● Vacation! - Must get 2 
weeks after 12 
consecutive months of 
employment

● 3 weeks after 5 years
– Vacation pay 

●  5 days of employment, 
begin pay of 4% of total 
wage

● After 5 years...6%



  

Still Employment

● Job Ends! 
– After 3 months, 

employmee gets 1 
week's wage

– After 12 months...2 
weeks pay

– After 3 years... 3 weeks 
pay

– Add on one week per 
year up to 8 years



  

Still Employment (last one!)

● Job Ends continued
– Don't get it if: written notice is 

given by employer one week 
after 3 months, 2 weeks after 
1 year, 3 weeks after 3 
years, etc...

– Employee quits or is fired for 
a valid reasons...you don't 
actually do any work, steal 
etc....
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